Curriculum Vitae

Name: Gurkov

Surname: Igor

Nationality Russia

Date of birth: 09 August 1965

Civil status: Single

Home Address: Russia, 125047, Moscow, 3" Tverskaya-Yamskaya, 11 ap. 28,
Phone +7(499) 2505480 (home), +7 (903) 625-6705 (mobile)

E-mail gurkov@list.ru

Home pages: www.gurkov.ru

Academic Degrees and Qualifications:

1998 Professor Qualification, The Ministry for General and Professional Education, the
Russian Federation

1998 D.Sc. (Management of Economic and Social Systems), the Institute for Socio-
economic Problems of Population, the Russian Academy of Sciences, Moscow.

1990 Ph.D. (Economic History), M.V. Lomonossov Moscow State University.

1987 M.Sc. (Political Economy) with Distinction, M.V. Lomonossov Moscow State
University.

Additional Education
Diploma Course for Professional Translators of French Economic Literature - M.V.
Lomonossov Moscow State University, 1987

Professional awards
2017 — The Best Teacher Award, National Research University Higher School of
Economics



2012 — The Order of the Second Degree, National Research University Higher School of
Economics

2012 -- The Diploma of Gratitude of the Ministry for Education and Science, the Russian
Federation

2006 -- Golden Heights Awards for Outstanding Achievements in Teaching, State
University- Higher School of Economics

2002 -- The Diploma of Gratitude of the Ministry for Economic Development, the
Russian Federation

1998 -- First Place Award, Competition for the Best Program in Strategic Management
of The Russian Association for Business Education and the National Training
Foundation

Previous Permanent Positions:

1997-2020 Professor, Distinguished University Professor (full-time), National Research
University Higher School of Economics, Moscow

1993-1997 Research Fellow, SEOR b.v. — Foundation for Economic Research at Erasmus
University, Rotterdam

1992-1993 Post-Doctoral Fellow, Faculty of Industrial Engineering and Management,
Technion — Israel Institute of Technology

1990 - 1991 Senior Lecturer, Chair of Socioeconomic Systems Theory at the Institute of
Economics, the Russian Academy of Science, Moscow.

1990 Research Associate, Institute of Economics, the Russian Academy of Sciences,
Moscow.

Visiting teaching/research fellowships

2019 Visiting Professor, Vienna University of Economics and Business

2018 Visiting Professor for Strategic Organizational Design, University of Regensburg
(Germany)

2005-2016 Regular Visiting Professor, International DBA program, Russian Presidential
Academy of the National Economy and Civil Service, Moscow

2005-2009 Regular Visiting Professor, MBA Program. Faculty of Management, St.
Petersburg State University

2001-2008 Regular Visiting Professor, International DBA program, International
Business, Academy, Alma-Ata, Kazakhstan

2003 Visiting Scholar, London School of Economics

2002 Visiting Research Fellow — University Paris-1-Sorbonne/Paris-1X-Dauphine
2001 Visiting Scholar — Schulich Business School, Toronto

1998 Visiting Professor, CREES, University of Michigan, Ann Arbor

1996 Visiting Professor, Faculty of Business Studies — Rotterdam School of
Management, Erasmus University, Rotterdam

1995 Visiting Research Fellow, Faculty of Business Studies — Rotterdam School of
Management, Erasmus University, Rotterdam

Professional Membership
Organizational Design Community, Academy of Management, Academy of International
Business, Strategic Management Society, European Academy of International Business



Possible referees

Prof. Thomas Steger, University of Regensburg -- thomas.steger@ur.de

Prof. Dirk Holtbruegge, University Erlangen-Nuremberg - dirk.holtbruegge@fau.de

Prof. Desislava Dikova, Vienna University of Economics and Business -
desislava.dikova@wu.ac.at

Current Significant Research Projects:
e Development of production facilities of Russian manufacturing subsidiaries of
multinational corporations (since 2020)
e Anisotropy of multinational corporations (since 2017)

Teaching Experience (Undergraduate, graduate, MBA, Executive MBA and DBA
Courses, Ph.D. supervision):

* National Research University Higher School of Economics, Moscow

- Graduate course “Strategic Analysis” (1998/99--2005/2006)

- Graduate course “Methodology of Business and Management Studies” (annually
2000/2001 —2019/2020)

- Graduate course “Strategic Organizational Design” (annually 2008/2009 — 2019/2020)
- Supervision of Ph.D. and Master Thesis (3 successfully suggested Ph.D. dissertations;
72 successfully suggested Master Thesis)

* Russian Presidential Academy of the National Economy and Civil Service, Moscow
Teaching Strategic Management at Executive MBA and DBA levels and Supervision of
DBA dissertations

* University of Michigan, Ann Arbor. Teaching 400th and 800th elective courses on
Business and Management in Russia

* Faculty of Business Studies — Rotterdam School of Management, Erasmus University,
Rotterdam Teaching an elective graduate course on Business and Management in Russia

Editorial Experience:

Member of Editorial/Review Boards of “Management and Organization Review,”
“Employee Relations,” “European Journal of International Management”,
“International Studies of Management and Organization,” “Journal for East European
Management Studies”, “Post-Communist Economies”

Guest editor of Special issues of “Journal of East-West Business” (2014) and
“International Studies of Management and Organization” (2011 and 1995)

Reviewer Experience
79 reviews including reviews for
“Long Range Planning”, “The International Journal of Human Resource Management”,

“Management International Review”, “Management International Review”, “Employee
Relations”, “Management and Organization Review”, “Journal of Organizational
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Change Management”, “International Journal of Emerging Markets”’, AOM Annual
Conferences etc. 98" percentile in Publons

Consulting projects

2017 Curriculum development of the Presidential Academy of Civil Service,
Turkmenistan -under the United Nation Development Program (UNDP) project
(Education)

2010 Design of a new organizational structure of the Far East Federal University
(Education)

2008 Strategic development of KER-Holding (Engineering)

2007 Strategic development of VSK (Insurance)

2007 Support for launching a new food retail chain

2006 Scenario planning for “Azbuka Vkusa” (Food retail chain)

2005 Strategic development of "Euroforest™ (Paper products)

2005 Strategic development of "Logos Group" (Publishing)

2004 Strategic development and a long-tern plan of “Yakutsenergo” (Electricity grid)
2000-2001 Organizational design of RISC “United Electricity Systems” (National
electricity power generator and electricity grid)

2000 — Organizational design of MIG (aviation)

1997, 2000 Organizational design of JSC “Sistema” (Conglomerate)

Publications:

9 books, 75 articles in professional journals/chapters in books, 10 working papers, 6
edited cases,

H-index in SCOPUS - 11

RG Score —49.79

Selected publications in English

Books:

Gurkov I. (2016). Investimenti Diretti Stranieri in Russia e Nuove Opportunita/ Direct
Foreign Investments in Russia and New Opportunities. Verona: Conoscere Eurasia
Edizioni, 2016

Gurkov 1. (1997). Management Development in Russia. Geneva: International Labour
Office.

Gurkov I. (1995). Popular Response to Russian Privatization. Glasgow: Centre for
Studies in Public Policy/

Articles in referred journals and chapters in books (in English)

1) Gurkov I. B., Kokorina A. O., Saidov Z., Balaeva O. Foreign direct investment in
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corporations opened in 2012-2018 // Regional Research of Russia. 2020. Vol. 10.
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Gurkov I. B., Kokorina A. O., Saidov Z., Balaeva O. Rituals of Opening
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Russia // Thunderbird International Business Review. 2020
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Eurasian Studies. 2020 (in press)
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Change Management. 2019. Vol. 32. No. 2. P. 194-207
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Gurkov I., Kokorina A., Saidov Z. (2018) “Beyond ribbon cutting: Lessons from
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the US Innovation Economy”. Journal for East European Management Studies,
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